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Analysis of the Relationship between Entrepreneurship and
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ABSTRACT

A purpose of this study is to learn about the impact on organizational effectiveness by
analyzing the relationship between entrepreneurship and dynamic capabilities. Investigation
was based on the theory of dynamic capabilities of Teece (2002), and established a research
model to study the details accordingly. The research hypothesis is as follows. First, entre-
preneurship will have a significant impact on dynamic capability. Second, dynamic capa—
bilities will have a significant impact on organizational effectiveness. Survey was conducted
for employees in IT ventures, which was used to analyze 412 additional. The results are
as follows. Has had a significant impact on organizational effectiveness is the relationship
between entrepreneurship and dynamic capabilities. In particular, this shows that a high
impact on the organizational effectiveness of the organization’s dynamic capabilities are
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assimilation exploitation capabilities, not the absorptive transformation capability of dynamic

capabilities. CEO should actively consider whether the employees of the organization are
developing the assimilation exploitation capabilities to make an impact on their organization’s

effectiveness.
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(Figure 1) Research Model
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(Table 1> Demographic Characteristics
of the Respondents
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(Table 2) Reliability and Factor Analysis
of Entrepreneurship

Factor | Factor | Factor |Cronbach

Ttem 1| 2 | 3 | Alpha

Demographic Profile Frequency Pe(r(;oe)nt
Male 312 w7
Gender Female 100 | 243
20~29 years 102 24.3
Age 30~39 years 179 434
40~49 years 83 20.1
50 year or over 48 126
Executive 38 9.2
Director 51 124
Conductor 29 7.0
Title Director 60 14.6
Agency 106 25.7
Staff 104 252
Other 24 5.8
Office Manager 189 459
Salesman 69 16.7
Job Researchers 89 216
Production Technician 31 75
Other 34 8.3
Less than 10 people 63 153
10~49 people 156 379
Emplo- 50~99 people 67 16.3
yees 100~299 people 68 165
300~49 people 18 44
500 people or over 40 9.7
N 412 100.0
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Risk Burdeness 1| .691 | .390| .233
Risk Burdeness 2| .767| .339| .229
Risk Burdeness 3| .791| 298| 24| .88
Risk Burdeness 4| .825| .200| .181
Risk Burdeness 5| .667| .158| .255

Innovativeness 1| .223| .647| .376
Innovativeness 2| .292| .827| .168
Innovativeness 3| .183| .635| 30| .873
Innovativeness 4 | .307| .758 | .202
Innovativeness 5| .458| .693| .092

Proactiveness 1 d66 | 198| 773
Proactiveness 2 20| 21| .692
Proactiveness 3 23| -042] 661| 813
Proactiveness 4 194 350| .669
Proactiveness 5 142 349| .659

Eigen-value
Factor Loading 4%% ég %(1)? B

Cumulative
Loading 48645 | 58234 | 65.431

KMO(Kaiser-Meyer-Olkin) 925
Bartlett’ Chi-Square | 3498.041
Test of Sphericity df(p) 106(.000)
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(Table 3) Reliability and Factor Analysis of Dynamic Capabilities

Ttem Factor 1 Factor 2 Cronbach Alpha

Assimilation Capabilities 1 714 298
Assimilation Capabilities 2 730 350
Assimilation Capabilities 3 .810 187

Assimilation Capabilities 4 787 223 90

Exploitation Capabilities 1 .830 215 ’

Exploitation Capabilities 2 .689 307
Exploitation Capabilities 3 .850 222
Exploitation Capabilities 4 627 302
Absorptive Capabilities 1 114 792
Absorptive Capabilities 2 236 778

Absorptive Capabilities 3 473 611 328
Transformation Capabilities 1 293 174
Transformation Capabilities 2 A67 525
Eigen-value 7.468 1.317

Factor Loading 53.345 9411 -

Cumulative Loading 53.345 62.7956

KMO(Kaiser-Meyer-Olkin) 942

i , .. Chi-Square 3097.094
Bartlett’ Test of Sphericity df(p) 78(.000)

(Table 4) Reliability and Factor Analysis of Organizational Effectiveness

Item Factor 1 Factor 2 Factor 3 Cronbach Alpha
Job Leave 1 622 489 335
Job Leave 2 804 201 263
Job Leave 3 831 213 215 9]
Job Leave 4 .823 308 235 ’
Job Leave 5 792 351 220
Job Leave 6 779 365 235
Organizational Commitment 1 329 726 235
Organizational Commitment 2 128 755 .269
Organizational Commitment 3 347 177 268
Organizational Commitment 4 381 756 279 925
Organizational Commitment 5 263 736 321
Organizational Commitment 6 462 589 283
Organizational Commitment 7 462 .609 207
Job Satisfaction 1 380 415 .614
Job Satisfaction 2 203 .366 759
Job Satisfaction 3 276 115 781 881
Job Satisfaction 4 102 .398 .695
Job Satisfaction 5 370 265 710
Eigen—value 10.560 1.460 1.109
Factor Loading 53.667 8110 6.159 -
Cumulative Loading 53.667 66.778 72.937
KMO(Kaiser-Meyer-Olkin) 934
, . .. Chi-Square 6261.177
Bartlett’ Test of Sphericity df(p) 153(.000)
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EER

Adopted
Adopted
Adopted
Rejected
Rejected
Adopted
Adopted
Rejected
Rejected
1

Adoption/Rejection

Fit Index Value

p < 005

3 or less
0.07 or less
0.9 or more
0.9 or more
0.9 or more
0.9 or more
0.9 or more
0.05~0.08

The Results
1929.763(0.000)
1.994
0.051
0.826
0.806
0.925
0.930
0.869
0.049

(Table 6) Fit Index of Structural Equating Model

Construct
CMIN/DF
RMR
GFI
AGFI
TLI
CFI
NFI
RMSEA

S AR A A A 198 A4%
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(Figure 2) The Result of Structural Equating Model and Hypothesis Testing
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